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How is the Belgian labour market evolving
and what opportunities should we seize?
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Detailed and scientific approach

Quantitative research Quantitative research Qualitative

into the demand into the supply research
How big is the labour demand Whois available to work between Whichskills are indispensablein a
today? now and 2030? digitalising world? Now and in the
Whatis the expected evolution future.

of this demand up to 2030?

DATA DETAIL LEVEL: SECTOR
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DATA DETAIL LEVEL: JOB FAMILY
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Detailed and scientific approach

Quantitative research Quantitative research Qualitative

into the demand into the supply research
How big is the labour demand Whois available to work between Whichskills are indispensablein a
today? now and 2030? digitalising world? Now and in the
Whatis the expected evolution future.

of this demand up to 2030?




KEY SKILLS

SOLUTIONS

DAILY USE

COLLABORATION

COMMUNICATION

CREATIVITY & INNOVATION
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W Using digital devices & apps

B Guardingidentity & digital
well-being

W Searchingfor & assessing
information

PERSONAL DEVELOPMENT

B Digitaal cooperation
B Project management

B Multi-disciplinary work

SECURITY

B Empathy
B Multilingualism

MW Goal-oriented communication

DATAMANAGEMENT & Al

M Creative & innovative thinking
B User-oriented thinking

B Creatingdigital content

SOFTWARE, APPS & WEB

B Devising efficient solutions
B Usingdigital tools

B Solvingtechnical problems

B Active self-development
B Resilience

B People management&

coaching

B Protecting digital devices
B Protecting data & privacy
B Respecting copyright

B Collecting & managing data
B Analyzing & visualizing data

B Making data-driven decisions

B Web, mobile & app design
B Development & coding

B Managingcloud & networks

SKILLSMATRIX

Dagelijks gebruik
-
B - ﬁ Do sl | et s | ORI 0 | g ey | o e | Y
:
1ANC
CHANGE
Shaping the fature of work
2022 2030 2022 2030 2022 2030 2022 2030 2022 2030 2022 2030
Elektriciens en elektronici 1 2] 1 1 1 2 1 1 1 1 1 2
Leden van wetgevende en uitvoerende macht, openbaar bestuur 2 2 2 2 2 2 2 3 2 3 2 3
Managers op administratief en commercieel gebied 2 3 1 2 2 3 2 3 2 3 2 2
Managers op het gebied van informatie- en communicatietechnologie (ICT) 3 3] 1 2 2| 2 2| 3] 3] 3 2| 2|
Databank- en netwerkspecialisten 3 3 2 2 2 3 2 3 2 2 1] 2
Chef-koks 1] 2 1 2, 1] 1 1] 1] 1 2 2 2
Bouwvakker 1] 1] 1 1] 1] 1 0f 0 1 2 1] 1
Bibliotheekmedewerkers, ticketverkopers en verwante beroepen 1] 2 1 1] 2 2 1] 1] 1 1 1] 1]
1] 1] 1 1] 1] 1 1] 1] 2 2 1] 1
Artsen 2 2 1 2 2 2 2 3 1 2 2 2
Architecten, en designers 2 3 1 1] 2 2 2 3 2 3 2 3
Apothekers 2, 2 1 1] 2 2 1] 1] 1] 2 2, 2
Monteurs en reparateurs 1] 1] 1 1] 1] 2 1] 1] 1 1 1 1]
Algemeen directeur 2 3 2 3 2 2 2 3 3 3 2 3
Heftr , reachtr 1] 1] 1 1] 1] 1 0f 1] 0| 0| 1] 1
Administratief en ondersteunend personeel 1] 2 1 1] 1] 1 2 2 2 3 2 2
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DETAILED SHEETS
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Production technician, procestechnician iscos:-s
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Upskilling 2022 - 2030: + 11 skill levels

Leveloto1

Digiskills level of the job Profile’s demand
48% TOday 47.400
63% 2030 53'700

Level 1to2 Level 2to3

W Active self-development B Analyzing &visualizingdata

W Goal-oriented communication B Data-driven decision making

B Searching for & assessing information W Resilience

B Protecting digital devices B Digital cooperation

B Creatingdigital content B Devising efficient solutions

B Using digital tools
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ABOUT BE THE CHANGE

CITIZENS

SECTORS
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Activation

MACROECONOMIC INDICATORS

Despite successive crises, a positive message and a paradigm shift

Between now and 2030 —for every job that disappears —
2.8 new job offers will appearinits place
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MACROECONOMIC INDICATORS
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The other side of the

Increasing pressure on the labour market

+200,000 +0.56%

-0.11%

coin

+540,000

vacancies labour demand labour supply vacancies

On average: Between now and 2030: Between now and 2030: 2030:

more than annual increasein labour annual decreasein labour +540,000 unfilled vacancies
200,000 open vacancies demand of 0.56% supply of 0.11% without extra measures
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MACROECONOMIC INDICATORS

How much executive force do we need
to fill all the jobs?

4,777,000 ~ 5:036,000

i
712.000

1.267‘.000

i'g

1.340.000

t t

2.798.000 2.964.000
Labour demand Labour demand
2016 2019

5,344,000

E'E

1.419.000

L

3.175.000

Labour demand
2030
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.800.000

at work

S

MACROECONOMIC INDICATORS .: : : ‘,‘ . ) v‘ 7 '
People available by 2030
6.720.000

290.000

job seekers
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Productivit thin Belgi dtoE
Added value per Average 1995-2000 2000-2010 2010-2019 2016-2019
employee z019 1995-2019
€2664 n n
EU-28 £68,197 1.06 1.86 0.94 074 0.73
Three main trading partners €80,228 079 135 0.70 0.59 0.40
" Germany € 76,189 0.69 0.88 0.65 0.63 033
* France €85,183 0.84 132 0.76 0.67 0.80
= Netherlands €84,586 0.85 1.84 0.69 0.47 0.08
Northern Europe €95,176 1.27 2.50 115 0.61 0.48
= Denmark €104,229 112 194 0.66 1.00 0.87
= Finland €90,262 1.58 2.80 0.97 0.26 0.23
= Sweden €92,434 1.1 2.76 1.82 0.58 033
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COLLECTIVE UPSKILLING EFFORT
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Break the status quo:
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the collective importance of individual’s upskilling
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Knowing what the actual skills Present the general skills Specify your specific skills
demand looks like all over the demandinanaccessibleand need and translate the general
worldatany momentin time understandable way skills language into more

operational terms

Proactive skills demand prognosis

SE.

Dare to invest in a premature
analysis of the skills impact of
promising technologies at
sectoral or governmental
level
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Which skills are most in demand today
across all functions?

g by o A B

Goal-oriented Protecting Empathy Resilience Using digital
communication data & privacy devices & apps
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Which skills will gain the most importance
in the next 10 years?

P L P I 1

Creative & Using digital Creating digital Analyzing & Active
innovative thinking devices & apps content visualizing data self-development
0’y kO » 0 [ B
y <[ |- LQ 0
Cr I | BT
Project Multi-disciplinary Data-driven Searching for & Digital cooperation

management work decisionmaking  assessing information
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Teachers of highereducation Educational experts Managers of companies
& public organizations
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Which profiles need to go through
an intensive digital trajectory?

B O @ &

Business, administrative Sales staff & marketeers R&D professionals Teachers at
& commercial service secondary school level
managers
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Who must go through digital immersion?

f Bg Qi %

General managers Schentists & engineers Teachers at elementary school bevel Finance expens
A A QZ) ra
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Rz 4 5%
Journalists Proces technicians Personal service providers Travelagents
Qo A :
O &z
Law enforcement officers & security staff Doctors & nursing management Farmers Legalexpens
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DIGITAL TRAINING TRACKS
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Caregivers Chefs, waiters & bartenders Administrative staff Postmen & parcel delivery staff

% ay B

Domestic helpers Waste collectors Transport & storage workers
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DIGITAL TRAINING TRACKS
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The Belgian cyber security landscape - Opportunities
.“‘ o «1.58 billion For SMEs and other entitigs (private and public
, Lol sector) to benefit from a vibrant ecosystem of

o gl b security providers to improve their posture.

faomTi™ REE For providers to grow in Belgium and beyond

S i s For students and IT professionals to considera

career in cyber security
1,205 16.4%
: onibpoin Foruniversities and schools to train people
“Overall, Belgium has all the assets to become a top cyber resilient nation”
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A playground with plenty of opportunities
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Productivity growth Upskilling
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